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It is with great honor and
pride that we present to you
the Detroit Executive Service
Corps 2000 Annual Report.

The past 12 months marked
many improvements in our
usefulness to the community.
Most important was the num-
ber of partnerships we formed,
an important affirmation of our
mission that enabled us to
broaden and strengthen our
areas of service.

Our consulting activity re-
mains a viable program that
improves the effectiveness and
efficiency of agencies serving
thousands of needy individuals
in our community. The un-
usual broad range of our con-
sultants’ skills enables us to
focus on the needs of these or-
ganizations. Since volunteers
provide our services, the con-
sultants can devote as much
time as necessary to assist the
client without concerns about
our “bottom line.”

DESC has initiated leader-
ship development programs for
both principals in public
schools and managers of non-
profit agencies. These pro-
grams address an unmet need
in the community and greatly
improve the effectiveness of
those organizations by creating
strong confident leaders.

Adding Group Facilitation,
CBO Mentorship and Leaders
Circle consulting training com-
ponents has enhanced quality
of services. Our training now
provides a diverse array of
nonprofit management topics
that strengthens consultant
skills. We plan to add Grant
Writing and Risk Management
in 2001.

Our greatest challenge in 2001
will be to market our services to
the nonprofit community.

Educational services have
expanded through partnership
to many new schools. More
than 2,000 students received
services through Dialogues,
field trips, classroom presenta-
tions, Skill Development, and
the Lego project. DESC
partnered with the Eastern
Michigan Black Alumni Center
to provide a Dialogue at East-
ern Michigan University.
DESC’s leadership in the
FIRST Lego League (FLL)
project helped to bring 17
middle schools to the inaugu-
ral Detroit FLL District compe-
tition in early December.

Internal operations were also
a focus of activities in 2000.
We completed our 1998 strate-
gic plan and involved the major
stakeholders in a revision. The
Board of Directors accepted the
revised plan in June and
implementation is underway.

Development efforts increased
annual revenues by 9% over
1999. The new dollars helped to
launch Leaders Circles and
Leadership Development for
Principals. At the same time, the
staff and Finance Committee
controlled expenses to maintain
a balanced budget, and invested
contributions to increase assets.

All of our efforts to increase
revenue, control expenses and
carefully invest our assets, com-
bined with the dedication and
enthusiasm of our nonprofit con-
sultants and educational volun-
teers, continue to offer enormous
potential for benefit to Detroit
area nonprofits and the educa-
tional communities.

Vision
To be the premier organization
in the Detroit area effectively
utilizing the skills and experience
of retired and active executives
and managers in promoting
and practicing volunteerism for
the betterment of nonprofit and
governmental organizations and
the public schools.

We continue to be thankful
for the most generous support
of our many volunteers and do-
nors. This potent combination
of personal and financial com-
mitment makes possible the
important services DESC pro-
vides to the community.

   Thank You,
Richard Bortfeld
Board Chairman

Open letter to the DESC community

Missions
n CONSULTING: To facilitate the
development of more effective
managerial and operational
practices by nonprofit and
governmental organizations
in the greater Detroit area.

n EDUCATION: To work with
high and middle schools in
the Detroit area to encourage
students to complete their
high school education and
to acquaint them with the
realities of the work place.

Deanna McGraw, Richard Bortfeld

Deanna McGraw
Executive Director
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Under the leadership of  DESC
Board of Directors member
Jameson Teamor, DESC has
formed a Community Education
Committee (CEC) to guide and
strengthen programs for Detroit
Public Schools students.

The CEC consists of volunteer
members from business, educa-
tion, city government, commu-
nity agency and religious arenas.
The primary focus of the com-
mittee has been to develop sys-
temic initiatives that expose stu-
dents to achieve academic suc-
cess and career objectives, as
well as to develop comprehensive
evaluation measures to deter-
mine the effectiveness of selected
services, create advisory com-
mittees at participating schools
to direct DESC activities, and ag-
gressively recruit individual vol-
unteers and partnerships.

September of 2000 found ANR
Pipeline hosting the second an-
nual DESC Partnership Recep-
tion. The reception gave us the
opportunity to recognize organi-
zations that are committed to
investing in the youth of this
community. DESC believes fos-

Those goals are reflective of
the Corps philosophy. “This com-
mittee work is consistent with
the vision and mission of DESC
and promotes the important
work we do in the schools,”
DESC Executive Director Dean-
na McGraw said.

Through the oversight work of
the committee, DESC has been
able to expand the Round Table
Dialogues program, involve par-
ents in the Parent/Student Dia-
logues, increase the number of
field trips, and reach students
through classroom presenta-
tions and the Lego project.

Teamor notes, “The programs
are helping students to focus on
their future as well as build a
strong bridge that will carry
them into a college career or em-
ployment opportunities. We feel

it is vital that students under-
stand the importance of secur-
ing a strong academic founda-
tion while in middle and high
school, and to equally realize
that the more education they
receive, the better quality of life
they can enjoy for the rest of
their lives.”

tering collaborative partnerships
between organizations that focus
on public education helps stu-
dents more effectively meet the
challenges of a global society.

DESC seeks to engage all sec-
tors of the community to join our
efforts to aid the Detroit Public

Expanded programs reach more students

Schools and other districts in the
improvement and enhancement
of the quality of education for all
students.

In forming partnerships, we
are able to bring our human re-
sources together to support stu-
dents in making good decisions
today that will impact their lives
tomorrow. The role is a pivotal
one. As DESC Board Chair Dick
Bortfeld puts it: “There are many
small and large organizations
with a deep commitment to the
education of our children. DESC
strives to be the conveyor and
leader of these efforts.”

We invite other companies and
organizations to join this part-
nership effort to reach more stu-
dents with the rich range of re-
sources available in our own
community.

Partnerships broaden educational horizons

Cover Shots

“DESC executives provide
our students motivational
experiences as well as
opportunities that enhance
their development. Our
student evaluations of the
Round Table Dialogues
show the program to be
highly successful. They
really look forward to being
part of the Dialogues.”

DEEP IN DIALOGUE at the first Advisory Board Breakfast in
May are Coleman Young Foundation President Larry Doss and
retired UAW President Douglas Fraser.

PRESSING HOME A POINT during an April training session for
the Michigan Minority Business Development Council is retired
National Technology Team Account Executive Terri Wong.

WHO BENEFITS WHEN business leaders donate their time and
expertise to DESC? The faces of these Brooks Middle School
participants at the FIRST Lego League competition offer one
enthusiastic answer.
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Kurt A. Pratel, Director
Randolph Career/Technical Center
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How can you spark excitement
over science, engineering, com-
puters and math in the minds
of local middle-schoolers?

Detroit Executive Service
Corps members have found the
answer in the FIRST (For Inspi-
ration and Recognition of Sci-
ence and Technology) Lego
League robotics competition. The
FLL 2000 event enjoyed an
amazing 125-percent increase in
the number of participating De-
troit schools over 1999 (its first
year in this area). Seventeen lo-
cal  teams totaling 120 students
traveled to the district level of the
competition; 11 teams went on
to compete at the state level.

n A testament to teamwork
That resounding success was

the result of a true team effort.
Partnering with the University

of Detroit/Mercy, Detroit Area
Pre-College Engineering Program
and the Detroit Public Schools,
DESC provided a leadership role
in bringing the Lego League to
inner-city schools. In addition to
securing 11 sponsors to each
provide a volunteer engineer to
coach the student teams, the
Corps fielded 15 volunteers at
the district competition.

“The end result exposed 120
middle-schoolers to the exciting
world of technology,” noted
DESC Executive Director
Deanna McGraw. “But that
wasn’t the only benefit. It also
demonstrated how an effective
partnership between schools,
businesses and community
groups can motivate and teach
young people.”

n  Bigger and better
Plans are already underway to

build on the success of the 2000
Lego League competition.

“Forty middle schools will be
targeted in 2001, and DESC will
remain a primary partner,”

McGraw said. “We are now seek-
ing volunteers and corporations
to get involved in this expanded
event. They should call Jameson
Teamor at the DESC office (248-
213-1780) to lend their support.”

While the 2001 event will

The following summary was adapted from an article written
for one of the schools participating in Lego League 2000.

 As the hour for the Dec. 2 FLL District Competition ap-
proached, the hum of powering-up laptops joined the sounds
of scurrying feet and youthful chatter in the Engineering
Building at University of Detroit Mercy.

Accompanied by 50 volunteers and teachers, students in-
tently reviewed computer programs designed to maneuver
their fully autonomous robots to victory. The student-as-
sembled robots darted around playing fields as large as ping-
pong tables as their young handlers practiced in anticipa-
tion of the real thing.

Brooks Middle School science teacher Ida Walker summed
up the pervasive enthusiasm this way: “I love it! They love
it! They can’t get enough of it!”

 To land one of the 20 spots in the school’s robotics pro-
gram, students must be interested in design, technology
and a scientific career. Walker said the interest translates
into a passion for learning. “I have never had a problem
with my students. We love robotics. We could do it every
day.”

 The event showcases not only the technology skills of
participating students, but their collaborative and presen-
tation aptitudes as well. Through a partnership between
FIRST and the Lego Group (known for interlocking toy build-
ing blocks), the FLL was inaugurated in 1999 with a mis-
sion to inspire interest in science and engineering among 9-
to 14-year-olds.

 The program works like this: Student teams are issued
Lego Mindstorm Robotic Invention Systems 1.5 kits to build
their small robots. They then develop five programs to guide
their robot to fulfill their missions. Students work on the
projects for approximately eight weeks.

 The FLL program does more than teach science skills. It
motivates students to excel, compete and practice leader-
ship skills in several judging areas: research, design, team-
work, creativity, spirit and sportsmanship. It also enhances
problem-solving by building the annual challenge on a real
science or technological problem facing human society.

Robotics challenge unites participants
present the typical staffing chal-
lenges, McGraw has a leg-up on
the situation this time.

“Last year’s Lego League
‘hooked’ many of the volunteers,
and they are ready to serve again
next year,” she said.

FLL: The view from the front lines
t
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Following the lead of other
Executive Service Corps
across the nation, DESC devel-
oped two leadership programs
for nonprofit managers. Since
strong, positive leadership
skills are a hallmark of effective
organizations, DESC piloted the
Leaders Circle and Leadership
Development for Principals in
2000. Seventy-three  individuals
have been involved in this
leadership initiative.

In preparation for the programs,
two volunteer training
programs, Group Facilitation
and Leaders Circle, were
implemented.  Each of these
models is based on the day-to-
day operational skills needed
to be a successful leader.

In September 2000, DESC
launched the Leaders Circle Pro-
gram, a new approach to build-
ing leadership capacity among
nonprofit leaders and managers.
Leaders Circles are based on a
process known as action-learn-
ing, and are part of a growing
trend referred to as “Peer Learn-
ing Communities.”

Leaders Circles bring together
individuals from different orga-
nizations who are then able to

Brother Rice High School is a
Detroit-area Catholic college-
preparatory school. To meet the
challenges of a new millennium,
school officials requested DESC
assistance in facilitating a Board
Development project to improve
productivity, increase knowledge
and become self-renewing. A
DESC team led by Ken Holloway
assisted the organization leader-
ship in assessing their needs.

Although Brother Rice has

“There is really no other place to learn ... ”
share perspectives about what
works and what doesn’t work.
Ann Brown, Executive Director
of the Detroit Primary Care Net-
work, cites this as the reason
that prompted her to enroll in
the Circles. “ I recognize this level
of involvement as the next step
in developing my administrative
skills, and a great opportunity
to interface with other agency ex-
ecutives,” she noted.

That Leaders Circle participa-

tion leads to improved organiza-
tional performance is demon-
strated by Shaun Nethercott, Ex-
ecutive Director of Matrix The-
atre, a participant in DESC’s first
Leaders Circle.

“Participation in Leaders
Circle prepared me to lead my
agency to achieve the right kind
of growth,” she said. “For a small
organization there is really no
other place to learn how to be-
come an Executive Director.”

New breath for Brother Rice

DESC brings Leadership Development to Detroit

CHEERFULLY SHARING HIS EXPERTISE, DESC consultant
Lee Carrick is surrounded by some Leaders Circle participants.

been in existence about 40 years,
a Board of Directors has only
been in place for the past decade.
Extensive efforts were devoted to
assisting these key individuals
in understanding their roles and
responsibilities as Board mem-
bers. Thorough reviews of board-
staff communications, as well as
board and committee operations,
were undertaken. The result was
a more cohesive and effective
leadership team for Brother Rice.

Mo’ Better Health Executive
Director Velonda Thompson

“I was tremendously
pleased that New Detroit
referred us to DESC.
The programs are exactly
what leaders of non-
profits need. The work-
shops, mentor and
Leaders Circles helped me
move Mo’Better to another
level of operations.”
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Improving the operations
of nonprofit organizations
continues to be the focus
of DESC efforts. Sixty-five
volunteer consultants as-
sisted 48 organizations in the
Detroit area. Consulting
requests included strategic
planning, board develop-
ment, human resources and
financial management.
The Community Based
Organizations project
reached 15 small agencies
that benefited from a full
slate of services: organiza-
tional assessment, mentors,
business workshops, Lead-
ers Circles and technology
support. DESC also provided
services for special projects
that included financial basics
workshops, Board Develop-
ment training and providing
judges for Crain’s Best
Managed Nonprofit and
United Ways Outstanding
Executive Director.

A total of 65 consultants par-
ticipated in a broad range of
DESC programs for area non-
profit organizations in the year
2000. This represented a record
high for number of consultants,
with 14 new members joining
our ranks.

As the consultant experience-
base continued to expand, many
of the 48 clients assisted in the
past year utilized three and
sometimes four DESC experts to
gain the best mix of support ser-
vices possible. The scope of non-
profit organizations ranged from
a Troy group with a dream of
erecting a veterans memorial in
their city, to large educational
and social service agencies with
multi-million-dollar annual bud-
gets.

One area of our management
support that came into its own
in 2000 was board development.
After extensive in-house training

of many of our consultants, we
undertook several major board
development projects, including
HAVEN, Inc. in Pontiac and
Brother Rice High School. Other
areas of our consulting work en-
compassed strategic planning,
fund-raising development, hu-
man resource assessment, fi-
nancial management and orga-
nizational assessment.

Volunteers are the lifeblood of
the Detroit Executive Service
Corps, for it is their experience
and collective expertise that we
bring together to best serve our
clients.  The on-going training as
well as professional interaction
helps to strengthen us and
thereby assist our non-profit cli-
ents with a broad range of man-
agement services. Virtually ev-
ery client’s experience becomes
as rewarding to them as it does
to the consultants themselves.
In essence, they learn from us
and we learn from them.

Consultant numbers hit new highReaching Out
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     TRADITIONAL CONSULTING
d Assoc. for Children’s Mental Health
d Birmingham Bloomfield Art Center
d Black Legends Professional
     Basketball Foundation
d Brother Rice High School
d Children’s Center
d Children’s Home of Detroit
d Detroit Public Schools
d Eureka
d Guadalupa Middle School
d HAVEN, Inc.
d Independent Housing
d Lifeliners
d Lighthouse
d New Detroit
d Planned Parenthood
d SADD of Michigan
d Sand Castle Hospice
d 36TH District Court
d Troy Veterans Memorial
d Turning Point

          SPECIAL PROJECTS
d United Way judging panel
d S.E.Michigan Nonprofit facilitation
d Grantsmanship Seminar
d Mich. Minority Bus. Devel. Council

  COMMUNITY-BASED ORGANIZATIONS
d Detroit Omega Foundation
d Detroit SNAP
d Guiding Hand
d Metro Empowerment
d Mo’ Better Health
d Old Landmark
d People’s Community Services
d People’s United Methodist Church
d Quality Career Skills Labs, Inc.
d Robinson House
d Schools of 21st Century Sisterhood
d Trinity Community Development
d United Generations Council
d Wise Steward Ministries
d Young Audiences of Michigan

YEAR 2000 CONSULTANT PROJECTS
A small community-based or-

ganization, Detroit SNAP pro-
vides crime-prevention pro-
grams for multi-family housing
residents in Detroit’s near-
downtown area. The residents
report great success with these
intervention programs and the
“life-saving” support of SNAP.

SNAP was referred to DESC
through New Detroit’s CBO pro-
gram, and has since received
business workshop instruction,
the services of a mentor, and
Leaders Circle experience.

Executive Director Sharon
Sexton reports, “These pro-
grams provide structure for our
efforts. The workshops have
provided the information, and
the mentor is helping to imple-
ment the improvements. The
Leaders Circle is giving me
much-needed peer support.”

SNAP success!
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In only its second year,
DESC’s Principal Leadership De-
velopment Program has already
doubled in size. From a single
group of 17, the Program now
serves two groups of 30 princi-
pals from Wayne, Oakland and
Macomb counties.

The reason is simple: This
area’s educators are hungry for
more opportunities to enhance
their knowledge and skills.

The leadership and manage-
ment issues key to the Principal
Program are directly linked to the
National Standards for School
Leaders, developed by the Coun-
cil of Chief State School Officers.
These standards focus on “those
topics that form the heart and
soul of effective leadership.”

Comments from principals
participating in the 2000-01
PLDP Series reflect the success
of the Program’s focus :

“Because of this leadership
program I have become a stron-
ger and more effective leader. It
was difficult for me to confront
problems in my school, and
through this class I have learned
how to do this in a way I am com-
fortable with. It has helped me
face problems head on and to
positively communicate. This
class has given me leadership
courage.”

Penny Stocks, Principal
Ashley Elementary

Anchor Bay Schools

“The Principal Leadership Pro-
gram has finally given me the
tools I need to meet the demands
of being a principal in the
twenty-first century. The work-
shops are a great way for busi-
ness to work collaboratively with
schools and help better schools
and ultimately children.”

Patrick Brown, Principal
   St. Peter School, Harper Woods

“We teach teachers to deal
with the ‘whole child.’  Finally, a
leadership seminar to help prin-
cipals deal with the whole, com-
plex educational environment.”

Berna Ravitz, Principal
Wood Creek Elementary

Farmington Public Schools

PLDP: A program just for principals

“DESC has been a great help to me”

The 36TH District Court in Detroit is making major efforts to
improve services. When the Court completed a five-year stra-
tegic plan in 2000, they requested assistance from DESC to
help effectively implement the plan. A team of three DESC
consultants is now working with the Court on the project.

Court Administrator J. Otis Davis states, “The DESC team
has brought an objective, experienced outside direction to aid
the court in implementation of our strategic plan. The staff
has been receptive to their ideas and suggestions. The DESC
consultants and court staff are working as a team and mak-
ing great progress in implementing a plan to make the 36TH

District more effective.”

Learning-disabled young adults from ages 14 to 26 often
face severe problems that prevent them from becoming pro-
ductive adults. Poor self-esteem, along with limited daily liv-
ing and work readiness skills, often leads to homelessness
and criminal activities. Independent Living Housing Inc. is a
start-up organization that is seeking to address these issues.
The organization had a vision to bring support and training to
these young adults but lacked the organizational skills to
implement their dream. Executive Director Ruth Shortie con-
tacted DESC for help. She is now in the CBO Business Work-
shops and receiving grant-writing consultation. She says, “It’s
been wonderful to learn so much about how to bring these
services to the youth. DESC has been a great help to me.”

Toward a more effective court
A tight ship
The Detroit Executive Service
Corps holds a firm line on
expenses. About 90 percent
of DESC work is done by
volunteers, with overall
coordination and administra-
tion by a four-person staff:
Executive Director Deanna
McGraw; Development
Director Bill Grier; Office
and Consulting Manager
Jacklin Redmond; and
Development and Educational
Manager Harriett Rivers.

Every dollar contributed to DESC is
matched many times by the value of
time donated by DESC volunteers.

Client FeesIndividuals
InterestFoundations

THE LEVERAGE FACTOR

t
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DETROIT EXECUTIVE SERVICE CORPS
(A 501(C)(3) Organization)

STATEMENT OF ACTIVITIES
FOR THE YEAR ENDED

DECEMBER 31, 2000

REVENUES:
Contributed Services ....................... $694,250
Corporate Contributions .................. $145,600
Foundation Grants ............................. $73,000
Individual Contributions ..................... $20,042
Project  Fees ..................................... $51,281
Interest Income ................................. $12,609
Total ................................................ $996,782

EXPENSES:
Contributed Services ....................... $694,250
Compensation ................................. $157,137
Resource Development ..................... $19,929
Occupancy ........................................ $14,999
Office Supplies and Expenses ........... $24,993
Volunteer Training, Conferences
            & Recognition Programs .......... $5,880
Community-Based Organizations ........ $9,504
Leaders Circles ................................. $11,981
Leadership for Principals ................... $12,790
School Dialogues Program .................. $5,013
Total ................................................ $956,476

CHANGE IN NET ASSETS .............................. $40,306
NET ASSETS, BEGINNING OF YEAR ........ $220,050
NET ASSETS, END OF YEAR ..................... $260,356

The past 12 months saw a continuation of our
efforts to strengthen the financial condition of DESC
and invest in programs for the future. Revenue re-
flected moderate growth and includes grants re-
ceived in 2000 but dedicated to programs that will
not be undertaken until 2001. The significant in-
crease in Project fees reflects revenue specifically
dedicated to the Community Based Organizations
(CBO) program, as well as modest fees charged to
Leaders Circles participants. Most CBOs are small
neighborhood-based organizations, primarily serv-
ing youth, often with volunteer or part-time Execu-
tive Directors and five-figure budgets.

We need volunteers and dollars
from the community to mix with
our organizational and training
skills to deliver high-quality,
nominal-cost assistance to area
non-profits.

DESC offers diverse opportun-
ities for retired senior executives
to use lifetime experiences to help
government, community agencies
and schools achieve the highest

Year 2000 Financial Highlights

NOTE: This is a preliminary financial statement
prepared from the records of the organization. It has
not been audited. Audited financial statements for

DESC should be available about July 1, 2001.

value for scarce dollars.
Alternatively, spend a few morn-

ings a year with other retired and
active executives in Roundtable
Dialogues, counseling students on
the value of education and what
they’ll need to succeed.

In addition, your cash contribu-
tions provide tremendous leverage
in the delivery of assistance to our
clients. It’s a deductible, high-value

How you can help
investment in our community.

If you know of a non-profit group
that could benefit from the wealth
of managerial know-how available
through DESC, get in touch:

23815 Northwestern Highway,
Southfield, MI 48075

(248) 213-1780
Email: DESCDM@worldnet.att.net
Website: http://comnet.org/desc
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Almost all growth in our year 2000 expenses re-
lated to increases in specific program expenditures.
Leaders Circles (monthly meetings of peer non-profit
managers facilitated and led by our volunteers but
managed by paid staff) were new in 2000. The Lead-
ership for Principal program, now in its second year,
was able to accommodate twice the participation of
1999. The CBO program includes specially designed
training for small organizations as well as a new
computer technology offering (funded by New De-
troit/Skillman). Our other expenses in total re-
mained about the same. Investments made in 1999
for volunteer training and client and volunteer re-
cruitment were not recurring but were offset by the
addition of a part-time staff person to support the
higher level of volunteer and program activity.

Investments by our supporters continue to offer
exceptional bang-for-the-buck. The market value
of our delivered service “product” easily exceeds
$15,000. This is minimally offset by a modest ser-
vice charge to the non-profit client and comple-
mented by the donation of many hours by our highly
skilled volunteers. Thus funds contributed to DESC
have enormous leverage in benefiting the non-profit
community.
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BOARD OF DIRECTORS
Richard Bortfeld ***
Chairman
Retired Pres. of Automotive
Sheller Globe Corporation

Leo Brennan, Jr.
Retired V.P.
& Executive Director
Ford Motor Company Fund

James E. Conlan***
Retired General
Sales Manager
GM Truck & Coach Division

Dennis J. Flynn
President
Flynn & Company, Inc.

Helen Hart*
Registered Representative
Allmerica Financial

Connie Hogan
Manager GM Foundation
General Motors

Kenneth Holloway*
Retired President
Ford Direct Markets, Inc.
Ford Motor Company

Gene P. Jacoby ***
Retired Director of Quality
& Reliability Training
Chrysler Corporation

Chucri Kadado**
President
K-Group Financial Center

Leonard Krichko
President Boys & Girls Clubs
of Southeast Michigan

Charles G. MacGregor***
Retired Vice President
and General Manager
Hudson’s Eastland Store

Martin Oetting*
Attorney-at-Law
Clark Hill, PLC

Hunter Pickens*
President
The Pickens Group, Ltd.

John M. Rady***
Retired Vice President
Amer. Natural Resources Co.

Karen Roth
Executive Director
Roth & Associates

William A. Sebastian
President, American
Society of Employers

Carl Smith*
President, Ultra Products, Inc.

Robert J. Smith*
Retired General Director
GM-AC Delco Division

Jameson Teamor **
Regional Director
Civic & Corporate Affairs
ANR Pipeline Company

Gregory W. Ulferts*
Retired Dean, College of
Business Administration
University of Detroit-Mercy

Henry Whiting*
President
Whiting & Associates

Roger E. Winkelman
Attorney
Couzens, Lansky, Fealk,
Ellis, Roeder & Lazar, P.C.

Peter Wong ***
President, CEO
Roy Smith Company

William C. Adams
Retired President
Federal - Mogul Corp.

Robert E. Magill
Retired Vice President
GM Industry-
Government Relations

Robert M. Surdam
Retired Chairman
NBD Bank, NA

THEY MAKE IT HAPPEN ...

Dennis W. Archer
Mayor of Detroit

Larry Doss
President, Coleman
Young Foundation

Maureen Fay
President
University of Detroit- Mercy

W. Frank Fountain
Sr. Vice President

Government Affairs
Daimler Chrysler

Douglas Fraser
Retired UAW President

Eleanor Josaitis
Executive Director
Focus Hope

Daniel I. Kelly
Retired Partner
Deloitte & Touche

Mary Kramer
Assoc. Publisher & Editor
Crain’s Business

William McCormick
President
Consumers Energy

Michael Monahan
President
Monahan Enterprises

Carmen Munoz
Vice President
Minority Business
Development Council

ADVISORY BOARD
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* Consultant         **Participates in School Dialogues       ***Consultant and School Dialogues

DIRECTORS EMERITI

GATHERED FOR A 2000 DESC board portrait are (back from left) Karen Roth,
Peter Wong, Jameson Teamor, Ken Holloway, Charlie MacGregor, Leo Brennan,
Greg Ulferts, Carl Smith, Deanna McGraw, (front) Gene Jacoby, Hunter Pickens,

Bill Adams, Richard Bortfeld, Hank Whiting and Bob Smith.
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William J. Adams
Retired Partner
Author Andersen

Stanley Beattie
Retired Analyst
ANR Pipeline Company

Jack Caminker*
Retired President
J.C. Enterprises

Lee Carrick
Retired Professor
Wayne State University

Deborah Cobb
Retired Manager
Personnel Administration
General Motors Corporation

Michael Collins
Vice President Financial
Advisor, Morgan Stanley
Dean Witter

Suzanne Dibble
Retired Manager
of Human Resources
MichCon

Ferdinand Doll
Retired Systems Analyst
General Motors Corporation

John Dorsey
Partner
Dorsey-Pages, LLC

Robert Emrick*
President
Gates Power Drive

Myron Frasier*
Retired Director
Technical Training
Ameritech

E. Daniel Grady
Retired Vice President
Administration
Michigan Bell

John Hausman
Retired Vice President
Employee Relations
Ford Motor Company

Neil Hitz
Retired President
Dawson Industries

Jerry Israel
Retired Vice President
Finances, Detrex Corp

Charles Kirkpatrick
RetiredCoordinator,
Human Resources
Ford Motor Company

Thomas Korn
Manager Marketing & Sales
Xerox Corporation

Paul Lyons
President & CEO
Executone Business Systems

James McElroy
President
McElroy & Associates

Alexander McKeen
Retired Chairman
Engineering Analysis
Associates, Inc.

Howard McKenna
Retired Program Manager
Electronic Data
Interchange, EDS

Benjamin Nathanson
Investment Executive
First of Michigan

Martin Oetting*
Attorney
Clark Hill, PLC

Edward J. Olsen
Retired Manager
of Special Projects
GM Acceptance Corp.

Anthony Palizzi
Retired Executive
Vice President
Kmart Corporation

Jack Peyton
Retired Sr. Vice President
Federal-Mogul

Ronald Philips
Vice President Quality
LESE

James Quinlan
RetiredDirector
Human Resources
Ford Motor Company

Patricia Rubino
President
Performance by Design

Phillip Russell*
VP Advanced Planning Spec.
Comerica Insurance Services

Paul Simpson
Retired Director
of Human Resources
General Motors Corporation

Thomas Sipila
Retired Manager
Global Powertrain Planning
Ford Motor Company

Tom Sklut
Development Officer
Henry Ford Museum
& Greenfield Village

Alvie Smith*
Retired Director
Corporate Communications
General Motors Corporation

Benedict Smith
Retired Sr. Vice President
Manufacturers Bank

Harry Stewart*
Retired VP of Admin. Services
ANR Pipeline

Harvey C. Tull
Division Controller
Lear Corporation

Mary Van Deventer
Retired Consultant of
Human Resources
Ameritech

Peter Van Hull
Retired Partner
Arthur Andersen

Henry Webb*
Program Manager, EDS

Neil Weiner*
Retired Counselor
Mackenzie High School

Alan Wells
Retired  Assistant VP
Federal Reserve

Mark Wilder
Field Consultant
State Farm Insurance

J. Michael Williams
Retired Director
Carlike Glass Unit
Ford Motor Company

Floyd Willoughby
Associate Dean
Oakland University

Earl Wolfe
Retired Project Engineer
General Motor Truck
Division

Terri Wong
Retired Account Executive
National Tech Team

Ronald Wong
Retired I.T. Manager
Ford Motor Company

Harry Wylie*
President
Hallmark Strategies
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*Participates in School Dialogues

A wealth of real-world experience
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DESC recognized the following foundations, corporations,
and individuals for their philanthropic investment in 2000.

We are grateful for their generous support.

KEYSTONE
($25,000 or more)

DaimlerChrysler Corp. Fund
Matilda R. Wilson Fund

PATRONS
($10,000-$24,999)

Ford Motor Company Fund
General Motors Foundation
National City Bank

Hudson-Webber Foundation
McGregor Fund

SPONSORS
($2,000-$9,999)

ANR Pipeline Company
Bank One
Deloitte & Touche*
Hudson’s
Lear Corporation
MASCO Corporation
Michigan National Bank

A. Alfred Taubman Foundation
Bauervic Paisley Foundation
Detroit Edison Foundation
Detroit Rotary Foundation
Earl-Beth Foundation
Max & Marjorie Fisher
                 Foundation
Henry Ford II Fund
Elizabeth Allan &
Warren Shelden Fund

UNDERWRITERS
($500-$1,999)

Automobile Club of Michigan
Arthur Andersen, LLP
American Axle &
Manufacturing, Inc.
ArvinMeritor Corporation
Blue Cross/Blue Shield of Mich.
Robert Bosch Corporation
Burns Fabricating Company
Central Screw Products
Comerica Bank

UNDERWRITERS
($500-$1,999)

Consumers Energy Company
Ernst & Young
Federal-Mogul Corporation
GenCorp Automotive
Goodyear Tire & Rubber Co.
IBM Corporation
Johnson Controls
Kroger Company
Lafarge Corporation
MichCon
Pepsi Cola Company
The Budd Company
Thyssen, Inc.
Ultra Products
Woodbridge Group

 Anderson Fund
Clarence & Grace
   Chamberlin Foundation
Clarence & Jack Himmel
                      Foundation
Herbert & Elsa Ponting
                     Foundation
John & Margaret Sagan
                     Foundation
Emmet & Marilyn Tracey
                     Foundation
William C. Adams
William J. Adams
Richard I. Bortfeld
Leo Brennan, Jr.
Lee Carrick, Ph.D.
James E. Conlan
E.E. Hagenlock
Kenneth D. Holloway
Tom Korn
Robert Magill
Charles MacGregor
Deanna McGraw
Alexander McKeen
Hunter Pickens
Lloyd E. Ruess
Will Scott
Fred G. Secrest
Henry Whiting

FRIENDS
($250-$499)

Automatic Data Processing Inc.
Borg-Warner Automotive
Dickinson Wright, PLLC
Edward C. Levy & Co.
ITT Automotive
Nagle Industries
PPG Industries
Plante & Moran, LLP
Price Waterhouse Coopers
Sears
Standard Federal Bank

John H. Burdakin
Charles T. Fisher, III
James Ford
William Grier
Alan D. Henderson
Gene Jacoby
Julia T. Richie
Tom Sipila
Carl Smith
Robert Smith
Jameson Teamor
Peter Wong

ASSOCIATES
($25-$249)

Avis Ford, Inc.
Bulk Molding Compounds
Dura Automotive
George Johnson & Company
Kolene Corporation

Ludger Beauvais
Tom Borg
Jack Caminker
Deborah Cobb
Frank Couzens
Robert Dewar
Suzanne Dibble
Lawrence Doss
Rex Eames
Gaylord W. Gillis
E. Daniel Grady
Willis H. Guinn

ASSOCIATES
($25-$249)

George M. Haddad
Jane Hale-Morgan
Helen Hart
Gust Headbloom
Neil Hitz
Michael Houran
Joseph L. Hudson, Jr.
Richard D. Jonson
Arch Kane, MD
Charles B. Kirkpatrick
Walter Russell Koch
Stanley Kramer
Leonard Krichko
Paul Lyons
Louis A. Mackenzie
Edward C. McClew
Howard McKenna
Robert McKnight, MD
Donald McSwain
Benjamin Nathanson
Arthur C. Nesse
Jane Nugent
Martin Oetting
Wesley R. Pelling
William N. Peters
Jack Peyton
Jack Rady
Jacklin Redmond
Dean Richardson
Gordon Riggs
Harriett B. Rivers
Karen Roth
R. W. Ruen
Robert Shook
Paul Simpson
Carroll D. Smeak
Alvie L. Smith
Benedict J. Smith
Harry Stewart
William Tacker
Harvey Tull
Gregory Ulferts
Fred P. Unruh
Mary Van Deventer

FINANCIAL SUPPORTERS
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Basheer Alim, Service
Delivery Executive
IBM Global Services

Helen Bell, Counselor,
Drew Middle School

Julius Bender
President, ADS,  Inc.

Robin Black
Exclusive Agent
Allstate Insurance Co.

Harrison Blackmond,
Jr., Principal, Union Hill
Consulting Group, Inc.

Fletcher Bland
Director of
Employment Services
Detroit Urban League

Tom Borg
Training Consultant
Dale Carnegie

Robert Bridges
Manager, ABB Flexible
Automation

Robert Brown
Project Director
Detroit Public Schools

Phillip Buck
Director of Sales
Detroit Sales Office

John Butcher, Engineer
DaimlerChrysler Corp.

Deborah Carr
Auto Claims Rep.
State Farm Insurance

Tonya Champion
Compact Technician
Mackenzie High School

Kristen Clough
McMillan Brothers

Angie Collins
Agency Specialist
State Farm Insurance

Jeff Cornell
Production Mgr.
Trans Technology

Penelope Crummie
President, CFW
Management Group

Tony Dean
Allstate Insurance

Norman Dillard
Sales Associate
McMillan Brothers

Dr. Joseph W. Dorsey
Vice President, Research
& Development, AESI

Marvin Dunham
Senior Manager
Ernst & Young, LLP

Rex Eames
Retired Attorney

Tracey Kaye Evans
Agency Specialist
State Farm Insurance

Elizabeth Ford
Employment Specialist
Detroit Urban League

Joi Gaddi
Claim Specialist
State Farm Insurance

Jeff Gardner, Engineer
DaimlerChrysler Corp.

Jerome P. Giles
Engineer, City of Detroit

Linda Gomez
Claim Representative
State Farm Insurance

Martin Goschnick, Sr.
Engineer
Dura Automotive

Gene Graziano
Engineer, City of Detroit

Orlando Gregory, Pres.
Consultants &Motivational
Speaking Team

Ed Haase
Project Manager
Michelin Automotive

Timothy Harrington
Former Vice President
Gleaners Food Bank

Derchaun Harris
Compact Technician
Drew Middle School

Susan Hawkins
Project Manager
Henry Ford Health Care

Freeman Hendrix
Deputy Mayor
City of Detroit

Amy Hurley
Account Executive
Globe Corporate Stay Int.

Marquidi Jackson-Herron
 Public Affairs Specialist
State Farm Insurance

Jesse Jou, Manager
E-Commerce & KBE
Ford Motor Co.

Hayes Jones
VP, ProAir Airlines

Kay Boyd Jones
Mgr. Supplier Diversity
Lear Corporation

Mary Knauer
Travel Consultant
Cruise Away Travel & Tours

Walter Koch
Former Pharmacist

Edwin J. Leake
Manager/Supervisor
ANR Pipeline

Mark S. Lee
Vice President, AAA
Strategic Planning
Marketing

Alexander Jefferson
Former Principal
Detroit Public Schools

Carlos Johnson
Director
Image of Success

Jeffery W. Jones
Assist. to Mayor of Detroit

Carl Lee
Agency Specialist
State Farm Insurance

Patrick O. Lindsey
Community Relations Spec.
DaimlerChrysler

Linda Long
Community Affairs Spec.
United Parcel Service

Robert McKnight, MD
Former Surgeon

Joseph McMillan
President
McMillan Brothers

Donald McSwain
Former Vice President
Detroit Edison

Sophia Mickens
Quality Controls Mgr.
Burns Fabricating Co.

Gilda Miles, Principal
Ypsilanti School District

Gary Moss, Supervisor
Comm. & Education
Affairs, Detroit Edison

Linnea Murray
Claim Specialist
State Farm Insurance

Bobbie Nelson,
Manager, Controller Dept.
Comerica Bank

Art Noel, Attorney
General Motors Corp.

Nancy Nole
Human Resources
Manager, UPS

Michelle Osburn
Special Investigator
State Farm Insurance

Ray Anthony Paige
Practicing Attorney

Nicole Peoples
Claim Representative
State Farm Insurance

Alva Ratliff
Manager, IBM

Janna Ravani
Account Executive
Enviro Matrix Company

Kirit Ravani
President/CEO
Enviro Matrix Company

Dr. Elysa Robinson
Program Supervisor
Detroit Public Schools

Dana Roseman
SAP Software Analyst
EDS

David Rutledge
President, Alpha
Environmental Service

Leah Sanders
Compact Coordinator
Southwestern H.S.

Omari Sankofa
Claim Specialist
Nationwide Insurance
& Financial Services

Felicia Shaw
Underwriting Specialist
State Farm Insurance

Robert Shook
Former Manager
Educ. & Training Devel.
Ford Motor Company

Maurice Simms, Sr.
Sales Representative
Nationwide Insurance &
Financial Services

Dana L. Slaughter, Ph.D.
Marketing Director
Achip Technologies, Inc.

George Smith
Retired Exec. Engineer
General Motors Corp.

Marc Smith
HR Generalist-
Employment Supervisor
DaimlerChrysler

Carolyn Stallworth
IBM Representative

Chuck Stokes
Political Affairs
& Editorial Director
TV Channel 7

Geralyn E. Stephens
Executive Director Tech
Oak Park School District

William Tacker, Sr.
Engineer/Designer
Dura Automotive

Robert Taylor
Network Engineer
City of Detroit

Michael Thomas
Director, Partners Plus
U of M-Dearborn

Marian Thomas
Director, Detroit
Compact Program
Detroit Public Schools

Theopa Thomas
Counselor/Job
Developer
Detroit Urban League

Vincent Topps
Sales Representative
Nationwide Insurance
& Financial Services

Peggy Uzzle
IBM Representative

Tracey L. Wallace
Systems Engineer
MSX International

Tammy Walsh
Tool & Die Specialist
DaimlerChrysler

Carolyn E. Watkins
Project Manager/
Methodologist, IBM

Marlon Williams
Engineer,DaimlerChrysler

Vernell Wilson
Claim Specialist
State Farm Insurance

Leader Woods
Human Resources
OJ Transport
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